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Nrector of Communications *

2D00 Headquarters

ihis is the memorandum about
the change in composition of the Support
Career Board that I mentioned at the
Staff Meeting last week which Red had
dictated but d\dn't have a chance to sign
before he left on vacation.

w8
R. L. Bannerman

Acting Deputy Director for Support
25X1 70 24 Headquarters :l

A-EO-DD/S:RHW:maq (25 Aug 64)
Distribution:
Orig - *D/CO, D/Sec, DTR, C/MS w/Q© & 1 ccy ea of DD/S 64-4493
v1 - DD/S Subject w/ccy of DD/S 64-4493
1 - DD/S Chrono

DD/S 64-4493: Unsigned, undated memorandum for D/CO, D/Sec, DTR, C/MS fm
L. K. White re change in composition of the Support Career
Board

Approved For Release 2002/08/15 : CIA-RDP84-00780R000600020010-5




25X1

i
\

ILLEGIB

SECRET /0% 495
1IN
Approved For Release 2002/08/15 : CIA-RDP84-00780R000600020010-5

MEMORANDUM FOR: Director of Communications

1 am keenly aware that you and your Deputies have
contributed greatly over the years to the improvement and development of
the Support Career Service in the active role which you have played as a
member of the Support Career Bosard. The ability of the Support Career
Service to provide on short notice high level, outstanding performers to the
DD/S&T and the Offices of Persomnel and Logistics in positions not previously
serviced by the Support Career Board is an example of the progress which
has been made with help from you and othexr members of the Board,

When the Board was established many years ago, there
were very few general Administrative or Support Officers who had the experience
and stature to man the Board; and I belleve we made a wise decision by naming
the Chief or Deputy of the Support Offices as Board members. Since that time,

a number of the general Support Officors have advanced into the supergrades, and

with full appreciation of the accomplizhments of the Board to date, they quite '
understandably would like to have more representation of their own Career Service
on the Board,

I have given much thought to this subject, and I have
concluded that a Board constituted partly of representatives from the Support
Offices and partly of general Support Career Sexvice Officers would be the
best arrangement at this time. The only satisfactory way I have found to
determine which Support Office representatives should remain on the Board
has been to retain those whose Office and Career Service have a more or less
regular exchange of persounel with the Support Career Service. These Offices,
as you know, are the Offices of Logistics, Persomnel and Finance.

The SSA-DI/S is in datily official contact with most of
the representatives of the Support Carger Service who are assigned to | ers
positions; therefore, I have decided that he should be one of the new members of
the Support Carcer Board, The DD/S%T is becoming a major user of Support
Career Service personnel, and I shall appoint the Executive Officer to the DD/S&T,
who 18 one of the advancing Support careerists I spoke of previously, as the other
pew member,

Thank you again for your services to the Board, and I
assure you that we will be in close touch on all future policy develosments.

L. K. White
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MEMGRANDUM FCR: Director of Security

Oz:

Iam keenly aware that you and your predecessors
have contributed greatly over the years to the improvement and development
of the Support Career Service in the active role which you have played as a
member of the Support Career Board, The ability of the Support Career
Sexvice to provide on short notice high level, cutstanding performers to the
DD/S&T and the Offices of Personne! and Logistics in positions not previously
serviced by the Support Career Board is an example of the progress which
has been made with help from you and other members of the Board,

when the Board was established many years ago, there
were very few general Administrative or Support Cfficers who had the experience
and stature to man the Board; and I believe we made a wise decision by naming
the Chief or Deputy of the Support Cffices as Board members. Since that time,
a number of the general Support Officers have advanced inio the supergrades, and
with full appreciation of the accomplishments of the Board to date, they quite
understandably would like to have more representation of their own Career Service
on the Board.

I have given much thought to this subject, and I have
concluded that a Board constituted partly of representatives from the Support
Offices and partly of general Support Career Service Cfficers would be the
best arrangement at this time. The only satisfactory way I have found to
determine which Support Office representatives should remain on the Board
has been to retain those whose Cffice and Career Service have a more or less
regular exchange of personnel with the Support Career Service., These Cffices,
as you know, are the Offices of Logistics, Personnel and Finance.

The SSA-DD/5 is in daily officlal contact with most of
the representatives of the Support Career Service who are asgslgned tc Headquarters
positions; therefore, I have decided that he should be one of the new members of
the Support Career Board. The DD/S&T is becoming a major user of Support
Career Service personnel, and I shaii appoint the Executive Gfficer to the DD S&T,
who 1s one of the advancing Support careerists I spoke of previously, as the cther
new member,

Thank you again for your services to the Board, and I
assure you that we will be in close touch on all future policy developments.

L. K. White
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MEMORANDUM FOR: Director of Training

I am keenly aware that you and your Deputies have
contributed greatly over the years to the improvement and development of
the Support Career Service in the sactive role which you have played as a
member of the Support Career Board. The ability of the Support Cureer
Service to provide on short notice high level, outstanding performers to the
DD/S&T and the Offices of Persomnel and Logistics in positions not previously
serviced by the Support Career Boarc is an example of the progress which
has been made with help from you anc other members of the Board.

When the Bourd was established many years agu, there
were very few general Administrative or Support Cfficers who had the experience
and stature to man the Board; and [ hclieve we made a wise decision by namiag
the Chief or Deputy of the Support Cifices as Beard members. Since that time,

a number of the general Support Offfcors have advanced into the supergrades, and
with full appreciation of the accomplizhments of the Board to date, they quite
understandably would like to have more representation of their own Carcer service
on the Board.

I have given much thought to this subject, and I have
concluded that 2 Boerd constituted partly of representatives from the Suuport
Offices and partly of general Support laresr Service Officers would be the
best arrangement at this time. The caly satisfactory way I have found to
determine which Support Office represemtatives should remain on the Board
has been to retaln those whose Office and Career Service have a more or laus
regular exchange of personnel with th: Support Career Service. Thesc Offices,
as you know, are the Offices of Logiutics, Personnel, and ©inance.

The SSA-DL./S5 is in daily official contact with mast of
the representatives of the Support Career Service who are assigned to j{eadquarters
positions; therefore, I have decided that he should be one of the new members of
the Support Caxcer Board. The DD/IT is becoming a major user of support
Career Service personnel, and I shall appoint the Executive Officer to the DD/38& T,
who i3 one of the advancing Support cureeriats I spoke of previously, a: the other
new member,

Thank you a;ain for your services to the Boar{, and I
assure you that we will be in close touch on all future policy developents.

L. K. White
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MEMOURANDUM FCR: Chief, Medical Staff

John:

I am keenly aware that you have contributed greatly
over the years to the improvement :nd development of the Support Career
Service in the active role which you have played as a member of the Support
Career Board. The ability of the Support Career Service to provide on short
notice high level, outstanding performers to the DD/S& T and the ( ffices of
Persomnel and Logistics in position: not previously serviced by the Support
Career Board is an example of the . rogress which has been made with help
from you and other members of the Board,

When the Bo:srd was established many years sgo, there
were very few general Administrative or Support Cfficers who had the experience
and stature tc man the Board; and I believe we made a wise declsion by naming
the Chief or Deputy of the Support  ffices as Board members. Since that time,
a2 number of the general Support Cificers have advanced into the supergrades, and
with full appreciation of the accomyiishments of the Board to date, they culte
understandably would like to have more representation of their own Career Service
on the Board.

- I have given much thought to this subject, and I have
conchuled that a Board constituted j artly of representatives from the Supjort
Uffices and partly of general Support Career Service Cificers would be the
best arrangement at this time. The only satisfactory way 1 have found tc
determine which Support Uffice representatives should remain on the Board
has been to retain those whose Office and Career Service have a more or less
regular exchange of personnel with the Support Career Service. These Offices,
as you know, are the Offices of l.ogistics, Personnel and Finance.

The SSA-D./S s in dally officiai contact with most of
the representatives of the Support J.areer Service who are assigned to Headquarters
positions; therefore, 1 have decided that he should be one of the new members of
the Support Career Board. The DU /S&T is becoming a major user of Support
Career Service personnel, and I shall appoint the Executive Cfficer tc the D/S& 1,
who is one of the advancing Support careerists I spoke of previcusiy, as the other
new member,

Thank you again for your services to the Board, and i
assure you that we will be in close iouch on ail future policy developments,

e ‘"l“f“(" i. K. White
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